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Learning climate as a factor of employee career success 
in public organizations

Summary. Changes taking place in Polish public organizations, accompanied by the growing 
pressure on results achieved by employees, require paying special attention to factors which not 
only stimulate organizational learning but also positively affect the development and the career 
success of employees. In these new conditions of performance creating organizational learning cli-
mate acquires special importance for the success of organizations and their employees. This paper 
attempts to answer the following questions: what is the level of employees’ career success in Polish 
public organizations, and is learning climate in public organizations connected with career success 
of employees? This aim is reached by presenting the results of empirical research concerning career 
success and relationships between learning climate and career success in the public sector.
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