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How the enterprises in Poland support employees innovation? 

Summary. This paper presents a comparative analysis of personnel and management practices 
to promote innovation. The study was conducted in order to answer the question whether companies 
in Poland support innovation and what, if any differences exist in the characteristics of the tools 
used to promote innovation in enterprises with Polish and international capital. The study involved 
11 companies innovative: 4 Polish and 7 international ones, which encompassed a group of 860 
respondents. Sampling does not allow for generalization of conclusions. It only allows the identifi-
cation of trends in the sample. Our results confirm that the most important areas for the creation of 
innovative work environment is more effectively implemented in international corporations under 
examination as compared to Polish companies, particularly for team working, access to knowledge, 
work organization, supporting leadership.
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