
 

 

 

Direct participation in Poland compared to the old EU countries

Recent years have brought increased interest of businesses in what is referred to as direct forms 
of employee participation which enjoy the support of both employers and employees. Employers 
perceive it as the way to engage employees in the company problems, and this generally results in 
improved efficiency. Employees support participation because it enables them to fulfil their higher-
order needs such as the need for job satisfaction, the need for self-fulfilment etc. The paper presents 
selected results of research on these forms of participation conducted in Polish organizations. The 
results have been discussed against the background of results of similar studies conducted in 10 EU 
countries.




