
 

 

 

Problems of expatriates in foreign subsidiaries of 
international capital groups 

The paper is devoted to problems of expatriates employed by foreign subsidiaries of interna-
tional capital groups (international holdings). In the first, theoretical part of the study, the following 
issues have been discussed: multicultural context of international human resources management 
perceived as an important factor of adopting expatriates in their working environment at foreign 
subsidiaries of global capital groups, expatriates against the competence models of contemporary 
international managers as well the models of managerial careers in international capital groups. 
The problems analyzed and assessed in the second, empirical part of the paper include the nature 
and consequences of the problems of adopting expatriates in foreign subsidiaries of international 
corporations based in Poland. Various methods of solving such problems by HR departments have 
been also analyzed.




