
 

 

 

Employees as family business stakeholders 

Employees constitute enterprise’s internal stakeholders who have specific goals and expecta-
tions. Their involvement in business of the enterprise depends on the extent to which these expecta-
tions are met. In case of family business, the realization of employees’ goals is limited by financial 
constraints and organizational structure, which practically eliminates the promotion from the set of 
benefits. Additionally, in their expectations, workers must take into account the „presence” of the 
family of the enterprise owner. 

After defining the stakeholder of the organization in the introduction to the article, the speci-
ficity of these groups in the family business are shown. Then, an attempt to identify the goals and 
expectations of employees is made, taking into account the company’s familiarity. 


